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Mission

The mission of AMD 1is to promote phenomenon-driven empirical research that our
theories of management and organizations neither adequately predict nor

explain. Data on these poorly-understood phenomena can come from any source,
including ethnographic observations, lab and field experiments, field surveys, meta-
analyses, and replication studies. AMD welcomes exploratory studies at the pre-
theory stage of knowledge development, where it is premature to specify
hypotheses. This research must be grounded in rigorous state-of-the-art methods,
present strong and persuasive evidence, and offer interesting and important
implications for management theory and practice.

AMD Principles
e AMD strives to reflect the voice of the authors, not that of the reviewers or editors.

¢ As a policy, AMD editors strive to make a publication decision after one round of
the double-blind review process.

e AMD invites readers to interact with authors and our scientific community by
writing commentaries about journal articles that advance scholarly knowledge on
the topic.

e AMD aims to be a pioneer in advancing scholarship and social science through the
multimedia affordances of online publication which transcend paper-based
publications.
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